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1. Statement of Intent

Kimichi School is committed to providing a safe, inclusive and respectful environment in which
all pupils can learn, develop and flourish free from fear, intimidation, harassment or
discrimination.

Bullying of any kind is unacceptable and will not be tolerated. All members of the school
community have a responsibility to promote positive relationships, challenge inappropriate
behaviour and support those who may be vulnerable to bullying.

The school recognises that bullying can have a significant and lasting impact on a child's
emotional wellbeing, mental health, attendance, engagement and educational achievement.
We are committed to preventing bullying, responding promptly and effectively to concerns, and
supporting all pupils involved.

This policy should be read alongside the school's:

Safeguarding and Child Protection Policy
Behaviour Policy

Online Safety Policy

SEND Policy

Equality Objectives

Staff Code of Conduct

Complaints Procedure



2. Legal and Statutory Framework
This policy has been developed with regard to:

Education and Inspections Act 2006

Equality Act 2010

Children Act 1989

Children Act 2004

Independent School Standards Regulations 2014

Keeping Children Safe in Education (KCSIE) (current edition)
Working Together to Safeguard Children (current edition)
Preventing and Tackling Bullying (DfE)

Behaviour in Schools (DfE)

Searching, Screening and Confiscation (DfE)

UK General Data Protection Regulation (UK GDPR)

Data Protection Act 2018

3. Definition of Bullying
The Department for Education defines bullying as:

"Behaviour by an individual or group, repeated over time, that intentionally hurts
another individual or group, either physically or emotionally."

Bullying is generally characterised by:

e Repetition of behaviour;
® Intent to cause harm;
e Animbalance of power between those involved.

The imbalance of power may arise from:

Physical strength;

Age;

Status;

Social influence;

Cognitive ability;

Disability;

Access to technology;

Knowledge of personal information.

The school recognises that a single serious incident may have a significant impact and may be
managed under this policy where appropriate, even if repetition has not yet occurred.



4. Forms of Bullying

Bullying may include, but is not limited to:
Physical Bullying

Hitting

Kicking

Pushing

Tripping

Spitting

Damage to property

Verbal Bullying

Name-calling

Threats

Intimidation

Insults

Derogatory comments

Emotional or Psychological Bullying

Exclusion
Humiliation
Manipulation
Spreading rumours

Social Bullying

o Deliberate isolation
® Public embarrassment

Deliberately undermining confidence

® Encouraging others to exclude someone

Cyberbullying
Including behaviour conducted through:

Mobile phones

Text messaging
Social media

Online gaming

Email

Messaging platforms



e Artificial intelligence and generative Al tools
e Any digital communication platform

Cyberbullying may occur both within and outside school.

5. Prejudice-Based Bullying
The school will not tolerate bullying motivated by prejudice, discrimination or hostility.
This includes bullying related to:

Race or ethnicity

Religion or belief

Disability

Special Educational Needs

Sex

Sexual orientation

Gender reassignment

Pregnancy or maternity

Looked-after or previously looked-after status
Young carers

Socio-economic disadvantage

Any other actual or perceived difference

The school recognises that pupils with SEND may be particularly vulnerable to bullying and may
require additional support.

6. Bullying and Safeguarding
Bullying may constitute a safeguarding concern.
Staff should recognise that some forms of bullying may overlap with:

Child-on-child abuse
Sexual harassment
Sexual violence

Harmful sexual behaviour
Online abuse

Coercive behaviour
Discriminatory abuse
Hate incidents

All staff must remain alert to the possibility that bullying behaviour may indicate wider



safeguarding concerns.

Where appropriate, concerns will be referred immediately to the Designated Safeguarding Lead
(DSL) and managed in accordance with the school's Safeguarding and Child Protection Policy.

7. Roles and Responsibilities

Governors

Governors will:

e Ensure the school complies with its legal duties.

e Monitor the effectiveness of this policy.

e Review patterns and trends relating to bullying.

e Ensure appropriate safeguarding arrangements are in place.
Headteacher

The Headteacher will:

Promote a culture of respect and inclusion.

Ensure staff receive appropriate training.

Ensure allegations are investigated promptly and fairly.
Monitor incidents and outcomes.

Report significant trends to governors.

Designated Safeguarding Lead
The DSL will:

Advise staff on safeguarding concerns.

Ensure appropriate records are maintained.
Liaise with external agencies where necessary.
Support pupils affected by bullying.

Staff
All staff will:
e Model respectful behaviour.
e Challenge bullying behaviour.
® Take reports seriously.
e Record concerns appropriately.



e Report safeguarding concerns in line with school procedures.

Pupils
Pupils are expected to:

Treat others with respect.

Report concerns about bullying.

Support peers appropriately.

Avoid behaviour that may cause harm to others.

School Council

The School Council may contribute to the development of anti-bullying initiatives, awareness
campaigns and pupil voice activities but will not determine safeguarding outcomes. However,
where supportive and restorative, the Council may be empowered to suggest outcomes that
positively impact the growth of anyone accused of bullying or otherwise voice their concerns in
a constructive way to staff about actions of an individual that may amount to bullying

8. Preventing Bullying
Kimichi School adopts a whole-school approach to bullying prevention.
Measures include:

Promoting positive relationships and respect.
Personal Development and LIFE curriculum provision.
Online safety education.

Equality and diversity education.

Staff training.

Assemblies and awareness activities.

Pupil voice opportunities.

Effective supervision.

Clear behaviour expectations.

Early intervention where concerns arise.

The School Council may contribute to awareness campaigns, pupil voice activities and the
promotion of a positive school culture.

However, investigations, safeguarding decisions and disciplinary outcomes remain the
responsibility of school staff.



9. Reporting Bullying
Pupils may report concerns:

To any member of staff;

To the DSL or Deputy DSL;

Through established school reporting systems;
Through parents or carers;

Through other methods publicised by the school.

Parents and carers are encouraged to raise concerns promptly.
All reports will be taken seriously.

No pupil will be disadvantaged for reporting a concern in good faith.

10. Investigating Concerns
When concerns are raised, the school will:

Listen carefully to all parties.

Establish the facts as far as possible.

Consider any vulnerabilities or safeguarding concerns.
Record findings appropriately.

Determine whether bullying has occurred.

Take appropriate action.

Monitor outcomes.

Nouhs,wNe

Investigations will be proportionate to the seriousness of the allegation.

Where appropriate, parents or carers will be informed and involved.

11. Responding to Bullying

Responses may include:

Support for the Targeted Pupil

Emotional support

Restorative conversations where appropriate
Increased monitoring

Pastoral intervention

Safeguarding support

External agency involvement where necessary



Educational Responses

Reflection activities
Restorative approaches
Behaviour support
Relationship repair work

Behavioural Responses
Where appropriate, sanctions may be applied in accordance with the Behaviour Policy.
These may include:

Loss of privileges

Detentions

Internal sanctions

Suspension

Permanent exclusion in the most serious cases

The school's response will be proportionate, reasonable and informed by the circumstances of
the case.

12. Cyberbullying

The school recognises that cyberbullying may occur at any time and may have a significant
impact upon pupils.

The school may take action where online behaviour:

Impacts upon the wellbeing of pupils;

Affects the orderly running of the school;

Creates a hostile environment for members of the school community;
Constitutes a safeguarding concern.

The school operates filtering and monitoring systems in accordance with Department for
Education expectations and promotes safe and responsible use of technology.

Staff may search, screen, confiscate or review devices where authorised by legislation and
school policy.

13. Record Keeping
All concerns relating to bullying will be recorded appropriately.

Records may include:



Allegations
Investigations
Findings

Actions taken
Support provided
Outcomes

Records will be maintained in accordance with safeguarding, behaviour and data protection
requirements.

Where bullying constitutes a safeguarding concern, records will be maintained within the
school's safeguarding recording system.

14. Monitoring and Review
The school will monitor:

Frequency of incidents;

Patterns of behaviour;

Protected characteristic-related incidents;
Outcomes of investigations;

Effectiveness of interventions.

The Headteacher and DSL will review trends and report relevant information to governors.

This policy will be reviewed annually or sooner if required by changes in legislation, statutory
guidance or school circumstances.

Linked Policies

Safeguarding and Child Protection Policy
Behaviour Policy

Online Safety Policy

SEND Policy

Equality Objectives

Staff Code of Conduct

Complaints Procedure

Data Protection Policy
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